‘Y SINE

SINE: SURVIVAL IS NOT ENOUGH

SINE empowers underrepresented college graduates in Oregon and SW Washington through community-based solutions
that mitigate barriers to social mobility. Graduates who join this network gain access to SINE's four areas of support:
Leadership Development, Civic and Community Engagement, Financial Education, and Wealth Building.

“'ve always wanted to give back by mentoring young
professionals navigating early career challenges and
opportunities. It's even more important for those who
lack professional networks from family or friends.
SINE made it easy for me to connect with young
people willing to invest in the mentor and mentee
relationship. It’s incredibly rewarding, and |
recommend it to anybody committed to building a
more equitable workplace.”

— Doug Badger, SINE Mentor

CONTRIBUTE TO A
BRIGHTER FUTURE

Invest in a new generation of dynamic and
talented professionals while helping tear down
the cultural and economic barriers that

keep aspiring professionals from realizing
their full potential.

HELP BUILD AN
EQUITABLE REGION

Contributing organizations gain exclusive access
to the most diverse, qualified, and rising talent
while promoting their brand and building equity
in Oregon and SW Washington.

“It’s another group of people who are committed
to making sure that you’re successful, that you're
making smart investments with your time and your
education and your work. They truly do want to see
you succeed.”

— Maddy Do, SINE Member

GET INVOLVED AT
SINEUP.ORG/BE-THE-CHANGE

2021

The Contingent launches SINE to improve racial
and economic equity for BIPOC college graduates.

GOING PUBLIC

SINE proves effective at closing the racial wealth
gap and continues to provide a multiyear program.

2022

The program expands to add more backers and
participants from a diverse working community.

MENTORS

Backers, former SINE Members, and other
professionals who provide financial and
leadership guidance.

BACKERS

Successful small and large businesses that
provide crucial financial and relational support.

CONTACT INFO
Nick Poindexter

SINE Director of Mentoring, Partnerships, and Recruitment

n.poindexter@thecontingent.org
(503) 281-1801


http://sineup.org/be-the-change
mailto:n.poindexter%40thecontingent.org?subject=Hello%21%20I%27d%20like%20to%20learn%20more%20about%20SINE.

BACKERS CAN PROVIDE
MULTIPLE LEVELS OF SUPPORT

Demonstrate your commitment to SINE goals by becoming a backer.
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BRONZE

9,000

SINE and Emerging Leaders
Alumni job board access

Priority mentoring access
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Sponsor logo on website

—

As a backer, your company will help build pathways to employment and economic
self-sufficiency for BIPOC college graduates in Oregon and SW Washington.

Current SINE backers include Advantis, Tillamook, Dutch Bros, PNC Bank,
and Thesis Agency.
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SILVER

10,000

SINE and Emerging Leaders
Alumni job board access

Priority mentoring access

Sponsor logo on website

Social media and newsletter
promotions
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GOLD

SINE and Emerging Leaders
Alumni job board access

Priority mentoring access

Sponsor logo on website

Social media and newsletter
promotions

Promotional video or
blog post sponsorship
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Press release mention
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PLATINUM

SINE and Emerging Leaders
Alumni job board access

Priority mentoring access

Sponsor logo on website

Social media and newsletter
promotions

Promotional video or
blog post sponsorship

Press release mention

Exclusive sponsorship of one
event, plus naming rights

Booths/tables, signage/visual
representation, or speaking time
at SINE IN (intentional networking)

event J




